ORANGE COUNTY

FEERUARY 2019

o ) ““ﬁ

_[NJ EWS

LEADERSHIP MEANS GROWTH




FLUMBERS & STEAMFITTERS MEWS I I
Volume 3, Mumber 4

A Publication of LA LOCAL 582

BUYy Your Next
Home \ ith

Zero D wn
s e 8

Volume 3, NO. 4

EXECUTIVE BOARD AMD OFFICERS
Busziness Manager
Anthony Mo

E'i"iffg::;f TABLE OF CONTENTS

President ’ .
Phil Fillers Leadership Means Growth

Yice President ! ﬂl‘lﬂ'lﬂﬂf Movello
John Mayes " :

. .

- *
Get a Rebate fram -

Mary Lo at
Cantury 21
when she helps you—g84
buyorsellahome.
i
|

Recording Secretary

Mo | State Convention of the
Executive Board Members California Pipe Trades Council

Richard Carrasco

Adam Elliot
Erin Erdeman
enry Hillebrecht
Exam Board
Tavy Anderson
Kebth Ferreira
Chad Grunseth
J;In‘ll:s Jacques
ichael O'Brien
Cravid Sample

Finance Committee
|gnacio Contreras

Larry Kirkconnell

Frank Vincent

Mary Lou will show you homes until you find your dream home
and help you get in escrow and close the deal to get you your
keys. STOP RENTING! Call Mary Lou today at 949-690-7149 to
get started and for more information about the rebate program.

Inside Guard
Kirk Halonen

OFFICIAL STAFF
Office Manager
Johanna Yela

LOOKING TO SELL? COMPLIMENTARY ﬂ:&ﬁ?ﬁ:

If you just want to sell, Mary Lou will help you with that UP-FRONT CREDIT APPROVAL e

too. She will guide you on how to get your home ready AND REFI ANALYSIS Hﬁ:g:ﬁt;l&%Tradlt;ﬁge-
for sale and help you through the negotiation, escrow o PUBLICATION ' T

Editarial Director
and beyond. YOUR _ Anthony Novelle

For a complimentary evaluation of your home call iparsag= Lt o
OF "EMC ' Creative Director
Mary Lou today at 949-690-7149 [ bbbt b B R e b il : Hactor C. Sandoval

Design/Photography
SAMDOVAL MEDIA

ASYHOUNd / IDNVLSISSY LNJWAVYd NNMOQ

Experience and Wisdom

Contributing Writers
Kelly Candaele, Ray A.Angon, Phil Fillers,
Robert "Bobby™ James, Larry Kirkconnell,

L l . el | [N d J s o F 1 o I : > i"l i -;:
" M L Chris Paliska Anthony Novello
i " % A RY O U L Regional Sales Manager - NMLS# 1076530 UA LOCAL 582
LN/ U]

Sth Year Apprentice

' A M ' ' ) Cell: 714.345.1671 STy e e
ADAME MARITINELZ ell: . . LA 92868 .
AT Phanf: 714) 9780562 Blessed are the Plumbers & Pipefitters

| ] Paliekmi@nals m - i
Cell: 949.690.7149 Realior @ » CalBREH# 01915255 FITI[J-I |:_-|"r|.:h|1:':'|'-E'f .I]IIE- LN NONnC.CO JFJ: Lﬁlltq:{b:; ?ggiﬂiﬂl Fﬂml‘dun Frﬂlect Hmes CIﬂser

Email: Mariluv@cox.nel Web: www. marvioucd | .com wwwﬂewcmEricnn{:ﬂEm'Ec'mif':r'risl'}pner:":hﬁ'j W'-WUEJDC-EJEEE.HFE to Appmval

v oasTred and cperated. I vouwr homes s oo
T of this advertisement. Mo Ameer I
rroveer and property o




We have all heard about how important leadership is, and there is a sense in which we know it when we see it. In war
movies, leadership is associated with bravery and grace under pressure as well as the willingness to suffer the privations
and risks of those who follow you. In politics, leadership is rare, as many elected officials stand with their fingers in the
air testing which way the wind is blowing this week.

As the Business Manager of Local 582 and the one responsible for providing leadership and direction to this organization,
| have thought about what leadership means to me, Here are elements of leadership that | believe have moved Local
582 forward and will continue to guide us in the future,

| e e PR TSR 1 The primary goal that we have shaped together is to grow our union,
Only by capturing increased market share can we be strong enough to protect our trade and to continually improve
our standard of living to enhance the lives of our families.
e T e T P T As Abraham Lincoln said, A house divided
cannot stand.” That is why | have worked to unite our membership by being transparent, communicating clearly and
often, and ﬁ:-:usmg on our joint mr.-eres:s as p[umbera and pipefitters.
Leadership is prepar [ﬂ?iﬂﬁii | Ll 4 Unions are democratic organizations but they are also
organizations that occasionally I'mfe to prepar'e for battle. | have made it clear to anyone who is intent to undermine
our strength and resolve that we will fight to protect our member’s interests if we need to. YWe will not lock for
conflict but we are prepared for it.
T e e e = =15 1 | will continue to look for better ways to represent our
members and secure more work and better contracts. That means being more efficient as an organization and being
strategic in the use of our resources. We have potential allies in Orange County and | will continue to cultivate
irtnerships with true frie friends.

SN NS T 1 am proud of the fact that Local 582 has grown over the past two years to its highest
mernhershup numbers in decades. | am proud that our members are going to worlk, building their retirement and
healthcare accounts and planning for a more secure future. Results are what matters and leadership to me means
knowing that what we have achieved was not the results of one person’s effort. YWe have improved our local because
everyone is making an effort.

As we move into 2019, | will be pushing for more reforms and positive change that will make us even
stronger. | want to thank the membership for your continued support.
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N\ UA Local 582 to

\Z_’ Host California Pipe Trades Convention

The annual State Convention of the t'.-i-.f.".f'm-mci'
J”l'i"' I'rades Council will be held in An
from May 15th through May 17th at IL ney’s
Cerand ( .."J'ul']hu.' Hotel & "'rf-'u Local

the .f.'m{.'i'"; local and will be re 1In1rr-'{1h l'rlr

a number of key functions that will

Ir”ln.,l, at ”.4 I,I..|IJI|,.|.!.!I|'F-|.|..r.

“It's a great honor for us to be hosting the
convention this year,” Business Manager
Anthony Novello explained. “So much of
importance to our union, our trade and our
industry takes place here, and our lecal and
our delegates 1-'-'III be right at the center of

those activities.”

California State Pipe Trades Council Executive
Director Gregory A. Partch has outlined the
events that will take place at the convention
and emphasized that it is an important time for
Local delegate’s voices to be heard. “This
convention only takes place once a year,” Partch

explained,“so its important for us all to come

together to work on joint issues together that

impact working people in California™

Partch said that the convention will be kicked
off by an educational seminar titled “Unions
Strategic Campaigns In Support of Market
Expansion and Organizing.” Delegates will
have a chance to exchange ideas and concepts
on how better to organize the industry on

behalf of the membership.

Delegates from throughout the state will also
hear from elected officials — Governor Gavin
Newsom has been invited to address the

delegation — as well as hear reports from
standing committees of the council. Partch
also indicated the United Association General

President Mark McManus has also been
invited. Novello said that he looked forward
to talking about the membership growth of
Local 582 and the local’s aggressive moves
to enhance it's visibility and strength in
Orange County. “I'm proud of what we've
accomplished here,” Novello said,"and |
think that delegates from other locals can
learn from us and we can certainly learn
from them.” The Anaheim Chamber of
Commerce is also looking forward to wel-
coming the Pipe Trades to the city. "The
Anaheim Chamber of Commerce has worked
closely with Plumbers and PFipefitters Local 582
to create good jobs and economic opportunity
for local workers.,"said Todd Ament President
and CEO of the Chamber. “So it's fantastic
that the California State Pipe Trades Council
has chosen Anaheim for its upcoming convention.
It's a great honor for Anaheim as well as
Local 582." Mext year the 100th anniversary
of the California State Pipe Trades Council
will be held in Mapa. Local 582 is determined
to make the 99th annual convention one of
the best ever.

4 | UA Local 582 News
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Ray LeVangie Il is enjoying the challenges of
his job. As Executive Director of one of the
oldest active apprenticeship training programs
in California, he oversees training centers that
serve between 2500 and 3000 apprentices each
year as well as 9000 journeymen that are part of
Southern California Pipe Trades District Council
16. Mr. LeVangie is a graduate of UA University
/Washtenaw Community College, the National
Labor College where he received a Bachelor of
Arts degree in 2013, and theUniversity of
Redlands where he graduated with a Master's
Degree in BusinessAdministration in 2016.
Before taking on the Executive Director position
last year Mr. LeVangie was an instructor for the
A & ] for almost ten years.

Q. When you were in the apprenticeship

program, what do you think made a good teacher?
LeVangie: Part of it was passion. People that
are passionate about passing on knowledge
about the trade and passionate about sharing
their success about what being a journeyman
union member in the pipe trades entails. That
could be from plumbing, site utility, welding,
pipe fitting in refineries to the smallest of the
residential service and repair workers.

Q. How large is the program?

LeVangie: Land wise we cover the bulk of the
state. We train approximately 2500 to 3000
apprentices a year. We also train up to 9000
journeymen a year.

Q. What do you see in today’s young apprentices?
LeVangie: | don’t think the new apprentices
coming in are that different from the past. They
are used to technology.

\’r— .
rneymen Iraining Ir

They are very driven. They want results. They
want success. They want to learn and do a great
job. They are very motivated. They want to have
a voice and a say, so I think our classrooms are
a good format for that. We make room for
feedback from our students.

Q. Did you come in as Executive Director with
any particular goals in mind?

LeVangie: Everyone wants to put their mark on
what they are doing. We want to be progressive
in embracing new technology and having more
underrepresented and non-traditional workers
as part of cur program. We are always looking
forward to the future. Starting last year, every
journeyman inside the district council is
required to do 10 hours of training each vear.
So the majority of those classes will come
through our doors. We are also chasing a
couple of credentials with the Council on
Occupational Education.

Q. How do you approach technological change
in the industry that is very competitive?
LeVangie: Technology is ever changing,.
Being part of a labor and management trust
we hear about new technologies from our
contractor partners. They start a conversation
about how we incorporate these new methods
or tools into our program. We've got a
curriculum committee to make sure we are
following the trends of the market and we
are up to date. Every foreman out in the tield
has a laptop or an ipad where he communicates
with the field. Most plans in the field are now
electronic. Ideally we want to embrace the
technology the best that we can and also

be fiscally responsible.
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Q. Is there one piece of technology that will transform the industry that you are paying attention to?
LeVangie: Communication is alwaysithe issue. Now it's training to real time technology. As an email
comes out or a new drawing is issued its immediately in a foreman’s hands. The work hasn’t changed
but the technolagy should make the work easier. Any form of energy that we can use to protect our
longevity andolirselves is helpful.

- Q. When a person finishes the apprenticeship program what do you want them to know and what kind

of person or worker do you want them to be?

LeVangie: Before thepeven graduate they need to be all i, they need to be motivated and be willing
to ask questions and take direction and learn. They need to speak up but also listen. Ideally when
someone leaves the apprenticeship program you would want to be able to give them a set of drawings
and say “Here is a project, go build it.“ And they wouldkn6W what needs to happen from A to Z and
how to communicate that to their employer, how to order the material and how to accurately do'the
take offs and hew to estimate it appropriately. They would know how to be

efficient and safe workers in the field. oy

Q. What is your sense of the health and future of the industry?

EeVangie: Ithink the future for anyone who wants to get into the piping
trades is bright. We've been hearing for some time that there is going
to be a labor shortage. For anyone who wants to learn welding it is
one of those crafts you can take anywhere in the world. Plumbing and
pipefitting are just as good. The codes and some of the local laws ¥
may change but the principles remain the same. We are always @
going to need people to provide us with plumbing, refineries,
hospitals, and schools. Regardless of the way the economy is
or who is in the White House, we are always going to
have a need for piping professionals.
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Journeyman Plumber 20 years

It’s not a trade for the faint of heart, but at the
same time it is something that you will never
ever lose. You have true freedom when you
have a skill. Many young people go to college
and come out in serious debt. | say if you are
young and want to make money and be debt
free this skill is great and the apprenticeship
program is free. | tell my apprentices to learn
as much as you can and always challenge
yourself to be better. Always stay humble
because the more you think you know the
mere you find out you might not know
anything. In order for a country and people
to grow, we have to have young people

who stay on the cutting edge. This industry

is constantly innovating, and it can change
overnight. For instance, there are new

piping and welding processes like Regulated
Metal Deposition (RMD) that are coming

on line. Understanding people is also
important. There are different ethnicities,
different attitudes and beliefs. You just have
to be authentic to yourself and to other
people. With anything in life you have to
have discipline and take this trade seriously.
It's not a party or glitter and cupcakes.

But if you are serious and work hard it

will pay off for you.

7 | UA Local 582 News

Journeyman Pipefitter / Welder 18 years
covered up. The work has to be clean and high

Wisdom

Sherwin Charles

| try to tell not just the new apprentices but
miy fellow journeyman that you have to take
pride in what you do because your work
reflects who you are. I've had steady work

in my career because I'm responsible and | take

pride in what | do.| see a lot of the young

guys eager to learn and they want to do things

fast. But it's important to think about what
you are doing first to make sure you are
doing the job right. You can't cut corners

in this trade. | want my work to look good
and be professional because that is what the
contractor wants — professionalism. It makes
no difference if the pipes will eventually be

e

quality. | would also tell apprentices that they
should get as many certifications as they can.
The union provides free access to certs and
they should go out and get them. I'm working
at Disneyland on the new Star Wars attraction
and it really is a once in a lifetime opportunity.
| love what | do and | would not change from
this trade for anything. Local 582 is the major
leagues of plumbing.

5th Year

APPRENTICE
Russell Perna |

is a young man on the move. In conversation

he is enthusiastic, confident in his skills and willing to
share what he knows with other apprentices and
journeyman. He wants to be a foreman or general
foreman and has taken steps to reach that goal, including
learning all that he could from the joint Apprenticeship
program. Russell’s road has not been easy or quick —in fact,
he missed years of continued work taking care of family
issues along the way to becoming a journeyman. VWhat he
has lost in time he has made up through hard work and a
theughtful appreach to his craft. This month we profile
Russell as he prepares to turn out and move

a giant step forward in his career.

Q.What was the most important part of the apprenticeship program for you?

Russell: The most important thing for me about the apprenticeship program was getting me ready for the field and
giving me an overall sense of how a project works from start to finish. | look ahead when I'm doing something to make
sure | have enough room or clearance on a project. | have to anticipate what room | need for a system so | have to
anticipate the direction of a job.

Q.What did your journeyman tell you along the way?

Russell: My journeyman always said use your head because the plans are
not always complete.You have to know the code but you also have to
check the drawings to make sure that it will work in the field. You have
to make sure you are code compliant, safe and detailed. Sloppiness is not
what a true craftsman does because your work speaks about who you are.

Q. What changes are you seeing in the industry?

Russell: VVith prefab construction the problem with some new plumbers is they don't actually know how to plumb.
So there is a difference between a plumber and an installer. As old school plumbers retire, they are taking the art with
them. This is crucial knowledge so | consider myself an old school plumber in this respect. New technology is allowing
us to communicate better in the field. We can all be looking at the same plans through ipads and other devices that
will improve efficiency and productivity.

Q. How will you approach your own apprentice now that you are turning out?

Russell: | believe in taking guys under my wing. | don't talk down to them and | treat them with respect. You have to talk
to people rather than yell at them. You have to know where other workers are coming from and what they are
experiencing. Teaching and learning is a different experience for each person. But | believe in a camaraderie of respect
in the field which | believe leads to greater productivity from crews.

Q. What do you want for your future?

Russell: I'm taking a lot of steps and a lot of planning for my future. I'm making sure I've gained encugh knowledge
where | can be a general foreman or a superintendent or a detailer as | get older. | think the industry is going to be
revamped and it could happen very quickly. | want to be prepared when that happens.
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Blessed are the Plumbers and Pnpefltters
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| Poseidon Project Moves Closer to Approval

ourneyman Local 582 member Joshua Hodge Al

feels blessed having been a part of the crew that B e
J helped renovate the iconic Chrystal Cathedral :: AT

Church in Garden Grove. It's not just that the AT
other Local 582 members he worked with were F e
skilled and dedicated. It's because the Bishop who byt

oversees the Catholic Diocese where the cathedral
is located, literally blessed the work they completed.

C ;‘ 2 g ﬂh;“m;m_“ Hodge reflected. “When the Bishop

waked tirough the church everyone stopped to VACEI (@© POSEIDON WATER
as he blessed different parts of the work that was

and recited short prayers”” For Hodge, his work at the The Huntington Beach Poseidon water desalination
church - which is now called Christ Church after being project moved one step closer to final approval last
' sold to the Catholic Diocese - the beauty of the building month when a judge rejected a lawsuit designed to
~ provided extra incentive to produce high quality work. slow down the project. The plant, which will generate
- Under it's previous name, the Chrystal Cathedral was 50 million gallons of fresh water a day for local
one of the most well known churches in the United States. consumption, will create 2000 jobs during construction,
It was home of evangelist preacher Robert Schuller. many of them plumbing and pipefitting jobs for Local
~ Local 582 plumbers and pipefers jined Superitendent 582.At a time when our state has been experiencing
~ and 582 member Todd Gear in the yearlong $29 million chronic water shortages it is more important than ever
renovation that included substantial work on the HVAC to have water infrastructure projects that are designed
systems."Previously they only had air conditioning in the to secure our future needs.
basement,” Gear explained, “so we had to run air
:mﬁi:innmg into ﬂ’!.e wm"shlp area and the mezzanine  — The Poseidon project has bi-partisan support from
| : i | local lawmakers, business owners, chambers of commerce
" 1| for people” For fiteen year Journeyman Jacob Cardenas, and various think tanks. Assembly Speaker Anthony

working at the cathedral was a unique experience. Rendon has voice approval as well as Orange County
"l take pride in my work wherever I'm working,” Assemblyman Tom Daly.
Cardenas pointed out,"but the impact on that particular

space to the visitors who come is very significant.”
Cardenas praised foreman Aaron Clark as being primarily
responsible for the quality of the job.There were
challenges on the job as well. Hodge described a difficult

~ situation on an uneven floor where a scissor-lift could
not make it from one part of the floor to another area.
Local 582 apprentice Fernando Sevilla, who was thinking
on his feet, built a 30-foot pathway constructed out of
wood that solved the problem."He's a really smart guy,”

Hﬁﬂﬂ added,"and he saved the day for us"" The Bishop Local 582 has been one of the pri backars of the
af@range Rev. Kevin Vann, who fre <__ g _ project that has secured a Project Labor Agreement

that assures the work will be done union. Yve've gone

to hearings, offered testimony, met with local officials

for 'l:hose who made ﬁcﬁﬁ:estnprﬂdu '-;. e " A caInpalgnd foug dhces i TR (e S carbi st

at Chnst Ca ral The;,r will be kept cool or warm

-UH-J“‘uHﬁ 3cal I}uurnﬂrmenandapﬂ: ontices. . A few more steps are required for final approval of the

_ project so Local 582 leadership will be putting out the

f = call for members to turn out to the Costal Commission

P and other meetings where our voices need to be heard.

Good union jobs are what make our economy work

and that is the message we will put forward everywhere
we go.

Desalination is the process that removes salts, minerals
and biolegical and erganic compounds from water
making it available for drinking and other uses. The
process has been used in 120 countries throughout
the world to provide sustainable water supplies.
Israel, for instance, now sources half of its water supply
through the same process that is being proposed for
Huntington Beach.
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